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PERFORMANCE  IMPAIRMENT 



AIM:   

1. Present a model for assessment that 

focuses on in-task strategy application 

 

2. Discuss the benefits to OT practice 

 

3. Describe two examples of this type of 

assessment 
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The Occupational Performance Model (Australia): Fourth order constructs 

and structure (Chapparo & Ranka, 2017 [revision of 1997] 

(www.occupationalperformance.com) 
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The Occupational Performance Model (Australia): Fourth order constructs 

and structure (Chapparo & Ranka, 2017 [revision of 1997] 
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EXPRESS FEEL SENSE MOVE THINK 
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Occupation-embedded assessment of the ability to 

apply cognitive strategies to complete tasks, engage with 

others, participate in the real world 

EXAMPLE 1:   

The Perceive, Recall, Plan & Perform (PRPP) 

System of Task Analysis 
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PRPP Stage 1:  Task Performance Mastery 
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PRPP Stage 2:  Cognitive Strategy Application 
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PRPP Stage 2:  Cognitive Strategy Application 
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Occupation-embedded assessment of the ability 

to apply movement strategies to complete tasks, 

engage with others, participate in the real world 

EXAMPLE 2:   

The Upper Limb Performance Assessment (ULPA 
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ULPA Part 1:  Task Performance Mastery (TPM) 
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ULPA Part 2: Comparative Analysis of 

Performance – Motor (CAP-M) 

ACTIONS 

REQUIRED BY 
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ACTIONS 
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ULPA Part 2: Comparative Analysis of 

Performance – Motor (CAP-M) 

Step 3:  Close fingers on tube 

Expected 

Actions 
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Actions 
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List List List List Seconds 

What  actions 

are expected? 

What actions 

are used? 

Of the 

Observed 

Actions, 

which are  

unwanted? 

Of the  

Expected 

Actions, 

which are 

missing? 

Was the 

speed of 

action/s used 

problematic? 



ability to apply sensory (gathering and discrimination) strategies 

to complete tasks, engage with others and participate 

ability to apply intrapersonal (mood and affect) strategies to 

complete tasks, engage with others and participate 

ability to apply interpersonal (communication and expression) 

strategies to complete tasks, engage with others and participate 

Rest Leisure Productivity Self- 

Maintenance 



IMPLICATIONS 
Occupation-embedded assessment of 

strategy application reveals how people 

use capacities in everyday life. 

 

Reflects the primary focus of occupational 

therapy. 

 

Guides person-centred practice that aims 

to enhance occupational performance 
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