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Why Holistic Review in Admissions?

Humans need access to systems that support health & wellbeing. 

Implicit Bias inhibits a socially and medically just healthcare 

system.

Strategy to improve quality of care and reduce health disparities?
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What is Holistic Review in Admissions?

Diversity:

Experience

Background

Ideas

Thought

Academically Prepared:

Grades

Testing
BUTAND

Occupational Therapy programs are the gatekeepers of the 
profession and therefore impact the quality of healthcare system
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OSU KEY INGREDIENTS

Created an Admissions Vision 

Operationalized Key Attributes & Experiences

Application Review

Mini Interviews





ATTRIBUTESEXPERIENCES

ACADEMICS

… BALANCE …

Academic

Research

Employment

Community Service

Volunteer

Resilient

Respectful

Insightful

Passionate

Empathetic

Innovative

Critical Thinker

Grades

Standardized Tests

Grade Trends



Following implementation of 
holistic admissions:

 Representation from 
racial/ethnic groups other 
than white increased 300%

 Incoming student 
academic credentials 
remained consistent. 

 Distribution of males and 
females did not change.

Creating an INCLUSIVE 
environment


